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"The EAP has been so incredibly 
helpful to my family during such a 
challenging time, I'm incredibly grateful 
to have access to a resource that 
provides on so many different levels."

agree they wake 
up feeling fresh 
and rested more 

than half the 
time.

36%
ONLY

"I loved the holiday fitness challenge this year! 
I definitely worked out WAY more than I 

normally would have!"

"Healthy YOU was SO motivating and 
personalized. Having a group to work through 
the goal making process with was so beautiful!"

- Create additional communication avenues.
- Continue to offer flexibility of virtual options.
- Provide more financial wellness resources.
- Offer programming to improve sleep.
- Offer chair massage as incentive.

Based on results, the Worksite 
Wellness Committee is planning to:

Quotes about past programs:

feel that their 
managers and 

supervisors support 
workplace safety.

agree that our district 
has a strong wellness 
program in place for 
all employees.

agree they have felt 
cheerful & in good 
spirits more than half 

the time.

agree that there is 
strong leadership 

support for 
engaging in 
wellness 
activities

82%

are aware of the 
district's 

Employee 
Assistance 

Program (EAP).
83%

611 of approx. 2,500 employees participated.
*Interest Survey now offered every 2 years.

The Worksite Wellness Committee has annually* sent a culture 
audit and interest survey open to all D6 employees. This survey is 
used to help understand successes and opportunities for growth 
in the workplace culture. 

Here are some highlights from the 20-21 school year.
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